
# I EMPLOYMENT (to include Family Member/Military 
Spouse)    

1 Q. What placement assistance is 
available? 

A. The primary placement assistance is the PPP, or Priority 
Placement Program. In addition, the CPOC will continue to 
search for a job offer, or a better job offer, during the RIF 
notice period. 

2 Q. Where can I look for jobs on my 
own? 

A. The Employment section of the CPOL (Civilian 
Personnel On Line) website provides access to the Army 
Vacancy Announcements. You can search for jobs world-
wide at this web site. To apply for these positions, you must 
have an active resume on file with the Army's Centralized 
Resume Processing Center. With an active resume on file, 
you can simply self-nominate during the announcement open 
period for those positions for which you feel you are 
interested and qualified. Additionally, the Office of 
Personnel Management's USA Jobs website lists vacancy 
announcements for all Federal agencies (to include Army). 

3 Q.  If I lose my job, will the Army pay 
for my move to a job in another 
community? 

A. Family member employees on non-temporary 
appointments will be registered in the Priority Placement 
Program for overseas activities within the commuting area of 
the sponsor's overseas duty location which will prevent the 
need for relocation. 

4 Q. I’m a military spouse and will be 
relocating with my spouse/sponsor to 
the United States; will I receive special 
consideration for jobs? 

A. As a military spouse, you may register in the Priority 
Placement Program up to 30 days prior to the sponsor’s 
reporting date; or, you may register upon arrival to the new 
duty location. Registration for employment will be for 
locations within the commuting area of the sponsor's duty 
station. 

5 Q. What agency is putting together a 
proposed TDA to go into effect after the 
transformation is complete?  Who 
provides input?  What premises is the 
input based on?  Will the proposed / 
draft TDA be published / made available 
to the civilian workforce before it is 
approved? 

(Answer Pending) 

6 Q.  If I heard you correctly during the 
Town Hall Meeting --- you are tracking 
each of the Corps positions.  Having 
said that, what are you tracking for the 
transition of my position to UR/7A?  I 
was told that the position is in the 
Training Branch of the Exercises and 
Training Division (MCP) but I have 
nothing that confirms that.  If I'm in an 
enduring position, do you have any idea 
when the move to UR will take place? 

(Answer Pending) 



7 Q.  Do you have any insight on the 
extension process?  What is the process?  
How do I request an extension if my 
position is enduring OR how do I 
request one if it's not enduring; i.e. not 
transferring to UR7A? 

A. When a DoD employee separates or transfers to another 
Military Department or Defense agency (i.e., from Army to 
Navy or from Navy to Air Force), unused compensatory time 
balances shall be paid at the overtime rate at which it was 
earned. Employees who change positions but remain within 
the same Military Department or Defense Agency (i.e., 
Army to Army or Navy to Navy) will have their 
compensatory time balance transferred with them. 

8 Q:  From the LN side of the house:  I am 
occupying a grandfathered position.  If 
there's a need for bumping, will I bump 
in my grand-fathered grade? 
 

A:  Transformation is to be accomplished by integration and 
all are working on RIF avoidance to the maximum extent 
possible.   But to answer the question:  bumping always 
occurs horizontally - in the grade you hold (in your situation 
a grandfathered grade). 
 

9 Q:  From the US side of the house:  
Does the comp time I have earned in V 
Corps transfer with me to USAREUR 
when I'm integrated into USAREUR? 

A:  Yes, it does. 

   
   
   
   

 


